Syl 1l

O Kwdikag HBIkNAG kai AcovToAoyiag TnG
STAR kaBopilel To TTAaicI0 TNG
ETTIXEIPNPATIKAG MAG AgIToupyiag og oxéon
ME avBpwTTiva SIKAIWMATA, TIG CUVOARKES
epyaociag, TNV TEPIBAANOVTIKN dlaxeipion Kai
TNV QVTIUETWTTION TNG d1aPOopdc.

O1 amraitioeig Tou Kwdika HBIKAG kal
AgovToloyiag kaBopifouv TIG TTPAKTIKES Kal
TIG CUMTTEPIPOPES TNG AloiKnong Kal Tou
TIPOOWTTIKOU O€ OX£0N HE TA EEWTEPIKA
evOIOQEPOPEVA PEPN.

Medio Eqpapuoyng

O1 amraitioeig Tou Kwdika HBIKAG Kal
AgovToloyiag IoXUouV yia To GUVOAO TOU
TIPOCWTTIKOU Kal Ta PEAN TNG Aloiknon Tng
STAR.

2710 BaBuS TTOU PTTOPOUE VO ETTNPEACOUE
TOUG OUVEPYATES UAG, EVBAPPUVOUNE TNV
uI0B£TNON TWV ATTAITACEWY TTOU
TrepihapBavovtal otov Kwdika HBIKNG Kal
AgovTohoyiag Tng STAR.

O1 Apxég pag
AkepaiéoTnTa - ETaipiki Koivwviki

Euluvn

2eBOPOOTE TIG VOUOBETIKEG ATTAITACEIG TTOU
agopouv Tnv EANGSa kai Tnv EE kai dpoupe
ME UWPNAG aioBnua gubuvng Kai
deovToAoyiag.

Avayvwpioupe TNV UTTOXPEWON TTOU €XOUUE
va AEITOUPYOUNE PE aoPAALIa, va
TTPOCTATEUOUNE TO TTEPIBAAAOV Kai va
UTTOOTNPICOUNE TIG KOIVWVIEG OTIG OTTOIEG
dpaaTtnpioTroiovpacTe. Ppovrifoupe va
OupBaAAoupe oTn BeATiwon TNG TTOIGTNTOG
CWNG yIa TOuG avOPWITTOUG EVTOG Kal EKTOG
™G STAR.

®povTifoupe va dIaTNPOUPE HAKPOXPOVIEG
OXEOEIG JE TOUG TTEAATEG KAl TOUG
TTPOPNBeUTEG pag. Eomidloupe oTnv uyeia
Kal TNV ao@AAEIQ TOU TTPOCWTTIKOU PAG Kal
TTapExoupe éva TepIBAAAOV epyaaiag TTou
TOUG TTOPAKIVEL VA gival TTApAyWYIKOi, KOl VO
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KQAIKAZ HOIKHZ KAl AEONTOAOTIAZ
(MORAL AND ETHICAL CODE)

The Moral and Ethical code of STAR
determines the frame of our business
operation in relation with human rights,
working conditions, the environment
management and the confrontation of
corruption.

The requirements of Moral and Ethical Code
determine the practices and the behaviors
of the Top Management and the employees
compared with the external interested
parties.

The demands of Moral and Ethical Code
apply for the total of the employees and the
members of Top Management of STAR.

In the degree that can influence our
partners we encourage the adoption of the
requirements that included at the Moral and
Ethical Code of STAR.

Our Values
Integrity- Social responsibility

We respect the requirements of the law that
concern Greece and EU and we act with
high sense of responsibility and ethics.

We recognize the obligation that we have to
operate with safety to protect the
environment and to support the societies in
which we are active in.

We make sure to contribute at the
improvement of the quality of life for the
employees and local community.

We make sure to preserve long term
relations with our customers and our
suppliers.

We focus on health and safety of our
employees and we provide a work
environment which motivates them to be
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dlaxelpifovTal atToTEAECUATIKG TNV
TTPOCWTTIKA TOUG AVATTITUEN.

EpyaléuooTe opgadIka Kal ouvePYagOUaoTE,
agloTTOIWVTAG TIG BECIOTNTEG, TIG IGEEC KA TIG
ATTOWEIG OAWYV, PE TOV KAAUTEPO duvVATO
TPOTTO. YTTAPXEl HETAGU YOG UTTOOTAPIGN
TTPOKEIMEVOU VA TTETUXOUME TOUG OTOXOU
Mg Kal viwBoupe 6Aol utreUBuvol yia Th
dlapkn BeAtiwon Tng STAR.

2€ ONEG TIG OXEOEIG HOG PE TO TTPOOWTTIKO,
EVEPYOUE PE DIKAIOOUVN Kal dIa@AVEIQ Kal
TOug TOTTOBETOUNE OTN B€0n OTTOU Ba
OUVEIoPEPOUV OTO HEYIOTO BaBud kal Ba
MTTOPOUV VA avayvwpIoTOUV.

H Aloiknon 1ng STAR deopeveTal VA
AeIToupyei e akepaidTNTA.

AkoAouBoUpE NBIKEG ETTIXEIPNMOTIKES
TTPOKTIKES Kl OIEEAYOUNE TIG
OpaoTNPIOTNTEG HOG PE DIAPAVEIQ Kal
aglomoTia.

EipaoTe BERaiol 0TI N avaATITUEN Kal N
emrtuxia Tng STAR, BaacifeTal oTnv TTOIGTATA
TWV TTPOIOVTWY KAl TWV UTTNPECIWV TNG.

H dwpodokia i kK&Be GAAN TTPAKTIKN
d1a@Bopdg armrayopevovTtal pnté otn STAR.
Aev avexouaoTe TN dla@Bopd, Tn
dwpodokia, To EETAUMA XpNHATWYV ] AAAN
avnBikn ) rapdvoun dpacTtnpIdTNTA.

O1 embboEIg HOG Kal N AVTaYWVICTIKOTNTA
HOG avaTrTUooOoVTal ATTOKAEIOTIKG KAl HOVO
MECW VOUIMWY Kal NBIKWY TTPAKTIKWV.

2YETIKA PE TUXOV dWPA 1 TTPOCPOPEG ME TN
Mop®r dwpwv eEac@ali¢oupe OTI dev
TTPOKUTITEI KAMia TTEPITITWON KAkKorBegiag n
avAapPOoOTNG CUUTTEPIPOPAG.

ATtrayopeueTal auoTnpd n atrodoxr dwpwy,
OWPEWV TTOU PTTOPOUV VA auQIoRNTHoOoUV
TNV OKEPAIOTNTA PaG A aiveTal OTI
ETTNPEACOUV TIG ETTAYYEAUOATIKEG HOG
ATTOPATEIG
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KQAIKAZ HOIKHZ KAl AEONTOAOTIAZ
(MORAL AND ETHICAL CODE)

productive and manage efficiently their
personal growth.

We work as a team and cooperative, putting
in use the skills, the ideas and the opinions
of all with the best possible way.

There is support among us in order to
achieve our goals and for all of us to feel
responsible for the continual improvement
of STAR.

Meritocracy

In all our relations with the employees, we
act with justice and transparency and we
locate them at the position where they will
contribute the most and they will be
recognized.

Top Management of STAR is committed to
operate with integrity.

We follow moral business practices and we
conduct our activities with transparency and
reliability.

We ensure that the growth and the success
of STAR are based on the quality of the
products and services.

Bribery or any other practice of corruption is
strictly forbidden in STAR.

We do not tolerate corruption, bribery,
money laundry or any other immoral or
illegal activity.

Our performances and our competiveness
are developed exclusively and only through
legal and moral practices.

Gifts

In relation with gifts or offers in the form of
gifts, we ensure that there is not any case of
malignity or inappropriate behavior.

It is strictly forbidden to accept gifts,
donations that can doubt our integrity or that
seems to affect our professional decisions.
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MpoéAnyn AilagBopdg

Agv eMTPETTOUNE KAMia Jop@r) dwpodoKiag
AVAPESQ OTO TTPOCWTTIKO, TOUG
ETTAYYEAMOTIKOUG ETAIPOUG ] OTTOIODNTTOTE
AAAN eTayyeAPOTIKA TTPOKTIKA, N OTroia Ba
MTTOpOUCE va dnUIoUupynoEl TV EVTUTTWON
avAapuoOoTNG ETTIPPONG.

ZémAupa XpApaTog

Agv avexouaoTe Kapia dpaoTtnpIOTNTA TTOU
EVOEXOMEVWG VA £XEI OXEON ME EETAUMA
XPAMATOG A TTAPAVONN XPNHaTodATNON KAl
OUPHOPPWVOUAOTE TTARPWG WE TIG
ATTaITAOEIG TNG VOU0BEeTiag.

MpéAnywn Tng ATraTng

AeopeudpaoTe OTI TIPAKTIKESG TTOU
oxetiCovTal ye ammaTeg dev Ba uioBeTNBOULV
atméd T STAR.

H Aloiknan €xel Tnv euBOvn yia TNV
TTPOANYN, TTapakoAouBnon, kal Afwn
Opdocwyv o€ TTEPITITWON OTTATNG.

Zupuéppwon

H Aioiknon kai 1o TTpocWwTTIKO 0QEiAOUV Va
OUMMOPPWVOVTAIl JE TO I0XUOV VOUOBETIKO
TTAQiOI0 KAl TOUG KAVOVEG Kal va TNPouv
Toug €MIRAANSUEVOUG TTEPIOPICHOUG.

Baoikn mpotepaidotnTa TG STAR €ivail o
OE£BACHOG TWV VOPOBETIKWY SIOTAGEWY Kal N
OUVEXNG CUPPOPQWON HE TIG ATTAITHOEIG
TOUG.

ZUYKPOUOH ZUNQPEPOVTWV

To TpoowTTikG Kal Ta HEAN TNG Aloiknong
o@eilouv va dIECAYouV TIG TIPOCWTTIKEG TOUG
OAAG Kal TIG TUXOV AANEG EEWITEPIKEG
dpaOCTNPIOTNTEG TOUG UE TETOIO TPOTTO TTOU
dev ouykpoueTal ] dev QaAiveTal va
OUYKPOUETAI PE Ta CUP@EpovTa TNG STAR.
EmitTAéov, TO TTPOCWTTIKO TTPETTEI VA
evnuepwvel Tn Aloiknon yia evoexouevn
OX€0T™ YE ATOMA I ETAIPIEG PE TIG OTTOIEG N
STAR éxel eTTayyeAPATIKEG CUVAAAQYEG Kal
Ba ptropoucav va odnyRoouv o€
oUYKpOUON CUUQEPOVTWV.
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Prevention of corruption

We do not allow any form of bribery among
the employees, the business partners or
any other business process, which could
create the impression of inappropriate
influence.

Money laundry

We do not tolerate any activity that possibly
has to do with money laundry or illegal
founding and we fully comply with the
requirements of the legislation.

Prevention of Fraud

We commit that, practices that are relevant
in fraud, will not be adopted by STAR.
Main priority of STAR is the respect of the
legislative provisions and the compliance
with their demands

Compliance

Top Management and the employees owe
to comply with the current legal
requirements.

Main priority of STAR is the respect of the
legal requirements and the continual
compliance with them.

Conflict of interests

The employees and the members of the
Top Management ought to conduct their
personal but also any other external
activities in such a manner that does not
conflict or seems to conflict wits STAR’s
interest.

Furthermore the employees must inform the
Top Management for possible relationship
with people or companies with who STAR
has business transaction and would lead to
conflict of interest.
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2xéoeig Je Toug ETrayyeApaTikoug

Etaipoug

O1 oxéoeig NG STAR e TOUG
ETTAYYEAMOTIKOUG TNG E£TAIPOUG
xapakTnpifovtal atrd dikaioouvn.

H STAR 0¢ Ba TTpoc@épel o€ TTEAATEG,
mOavoUg TTEAATES, dNUOCIOUG POPEIG I o€
OTTOIOUCONTTOTE AVTITIPOCWITTOUG TWV
TTAPATTAVW, TUXOV aVvTOUOIBEG 1] OQEAN KATA
TTapapacn eite TG 1I0xUoucag vouobeaiag
€ITE YEVIKA QTTOOEKTWV ETTIXEIPNMATIKWV
TTPAKTIKWV.

To TTpoowTTIKG TNG STAR dev TTPETTEN Va
OEXETAI TTANPWUEG, dWPA 1 AAAN Hopen
apoIBwyv artod TpiToug TTou Ba uTTopoUCav
va TTNPEACOUV 1] Va gavouv OTl
ETTNPEACOUV TNV AVTIKEIYEVIKOTNTA TOUG OTN
AW ETTAYYEAUQTIKWY ATTOPACTEWV.

Alayeipion NMAnpo@opiwv

KQAIKAZ HOIKHZ KAl AEONTOAOTIAZ
(MORAL AND ETHICAL CODE)

Relationships with business partners

The relationship with its’ business partners
are characterized by justice.

STAR will not offer to clients, possible
clients, public services or any representative
of the above, rewards or benefits that
violate nor the current legislation or the
generally accepted business practices.
The employees of STAR should not accept
payments, gifts or any other form of
payment from third parties which could
influence or appear to influence their
objectivity in taking business decisions.

MpooTacia Asdouévwv

>€ OAeG TIG €TTIXEIPNOIOKES BIADIKAOIEG,
EYYUOUAOTE TNV TTPOCTACIO TNG
IDIWTIKOTNTAG, O€ CUMPOPPWON HE TO
eQappooTEo dikaio.

KdaBe eTTIXEIPNUOTIKA 1] EUTTOPIKA
TTANPoPopia, AAAG Kal GAAEG ATTOKAEIOTIKEG
TTANpoopieg yia T STAR, 0OIKOVOUIKA
OTOoIXEia, TTEAATEG, TTPOUNBEUTEG Kal
OUVEPYATEG TTPETTEI VA dlaxeIpiCovTal wg
EMTTIOTEUTIKEG TTANPOPOPIEG.

MAnpogopieg TéETolou €idoug dev Ba TTPETTE
VO aTTOKAAUTITOVTAI O€ TTPOCWTTIA I
opyaviopoug k106 TNG STAR T1TOU dev
d1aBéTouv TNV KATAAANAN £€0UC1080TNON.
O1 gpyagopuevol omn STAR, katd T didpKeIa
TNG €pyaciag Toug aAAd Kal PJETA TO TTEPOG
QUTAG, OEV TTPETTEI VA ATTOKAAUTITOUV
EUTTIOTEUTIKEG TTANPOPOPIEG OE TPITOUG AAAG
Ba TpéTTel va diaxeipidovTal e PEYIOTN
OIOKPITIKOTNTA TIG ETTIXEIPNUATIKEG KAl
EMTTIOTEUTIKEG TTANPOPOPIEG.
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Data management

In all our business procedures, we
guarantee the protection of privacy in
compliance with the applicable legislation..
Every business or commercial data, but also
other exclusive data for STAR, economical
data, clients, suppliers and partners have to
be managed as confidential data.
Information of this kind should not be reviled
to people or organizations outside STAR
that do not possess the appropriate
authorization.

The employees during their work but also
after must not reveal confidential
information to third parties. They have to
manage with maximum discretion the
business and confidential information.
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Ac@dAcia MAnpo@opIaKWV ZUCTNHATWY

H d1aB8eo1pdtnTa KAl akepAIOTATA TWV
TTANPOPOPIOKWY CUCTNHATWY TG STAR
gival BgpeAitudoug onuaciag.
MpoowTTIKA Kai eTTayyeAPATIKG dedouEVQ
TTPOCTATEUOVTAI EVAVTIQ O€ [N
e€oualodoTnuévn TTPOCRACH, OTTWAEIA, A
XEIpaywynon Pe xpaon Kabe Texvikou
dlaBéoipou Yéoou TTou dIABETE N eTAIPIA.

MpooTacia Twyv MNMepiouciakwy ZTOIXEIWV

NG ETanpiag

O1 epyalduevol atraiteital va diaxeipidovTal
Ta TTEPIOUCIAKA oTOoIXEIa TNG STAR e
UTTEUBUVOTNTA KAl VA TA TTPOCTATEUOUV
evavTia o€ amwAela, BAABN, KAOTA,
AavBaopuévn n un e€ouaiodotnuévn xpnon.
O1 gpyalduevol eTTiong atraiteital va
oéBovTtal Ta UAIKG aAAd Kal GuAa
TTEPIOUCIAKA OTOIXEIO TWV CUVEPYATWY TNG
ETAIPEIOG.

AvOpwiva Aikaiwpara Kal Epyaciakég

MpakTikég

2eBopaaoTe Kal utTTooTNPICoUpE Ta dIEBVWG
aAvayvwpPIoPEVa avBpWTTIVA SIKAIWKOTA.

H STAR utrooTtnpicel kai oéBeTal TNV
TTPOOTACIA TWV AvOPWTTIVWYV JIKAIWPATWY
Kal eEao@aAiCel 6T ammo@eUyeTal
otrolodATTOTE €id0G TTApafiaong n
KATATTATNONG TOUG (OTTWG N TTaIdIKA Kal
KATAVAYKAOTIKY €py00iag, n Trenon Twv
apxXwy yia atro@uyr] dIoKpioEwv oToV
EPYACIOKS XWPO KATT).

Amopuyn Alakpicewyv

H STAR mpoocAaufavel, aglohoyei kai SIOIKEi
ME TETOIO TPOTTO WOTE VA ATTOPEUYOVTAI
OIOKPICEIG 01 OTTOIEG OXETICOVTAI E TN QUAN,
T0 Yyévog, Tn Bpnokeia, TNV NAIKia,
evoeXOPEVN avaTTnpia, TO 0EEOUOAIKO
TTPOCAVATONIOUO, TNV €BVIKOTNTA, TIG
TTONITIKEG TTETTOIOAOEIG, TO OUVBIKOAIOUO, TNV
KOIVWVIKN ) TNV €BVIKA TTpoEAEUON.
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KQAIKAZ HOIKHZ KAl AEONTOAOTIAZ
(MORAL AND ETHICAL CODE)

Security of information systems

The availability and the integrity of the
information systems of STAR are of
fundamental importance.

Personal and professional data are
protected against non authorized access,
loss or manipulation with the use of every
technical means available.

Protection of the company’s assets

The employees is demanded to manage the
assets of STAR with responsibility and to
protect them against loss, harm, theft,
wrong or non authorized use.

The employees are also demanded to
respect the material but the intangible
assets of the company’s partners.

Human Rights and Work Practices

We respect and support the international
recognized human rights.

STAR supports and respects the protection
of human rights and ensures that any kind
of violation or abuse is avoided (e.x.
children or forced labour, the compliance of
the principles to avoid discrimination at the
working place etc)

Avoidance of Discrimination

STAR hires, evaluates and manages in
such a manner so discriminations
concerning race, gender, religion, age,
possible handicap, sexual orientation,
nationality, political believes, social or
ethical origin are avoided.
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Agv aveXOUAOTE OTTOIOBNTTOTE €i00G
QUAETIKAG S1AKPIONG 1 DIAKPIOEIG TTOU
oXeTiCovTal YE TO YEVOG, TN Bpnokeia, Tnv
NAIKia, TNV €BvIKATNTA, TNV KOIVWVIKA A
€BVIKN TTPOEAEUCT), TNV AvATINEIA, TIG
TTETTOIBACEIG, TOV 0ECOUAAIKO
TTPoGavaTtoAIouo, 1} Tov ouvAIKAAIOUO.

O1 apxég auTég 1Io0XUoUV Kal epapudlovTal
EeKIVWOVTOG atTo TNV TTPACANWn VEwvV
epyalopévwy, KaBwg kal o€ 6An T didpkeia
TNG CUVEPYAOIAG KAl ETTAYYEAUATIKAG
e€ENIENG TWV aAvBPWTTWY POG.

O1 yoévor mapdyovTeg Tou AauBdavovral
uTTéWn €ivar: n EPTTEIPiA, N TTPOCWTTIKOTNTA,
N atrodoTIKAOTNTA, Ol IKAVOTNTES Kal TA
TTPOCOVTA TOU KABE pyalouEVou.

KaravaykaoTiki 1} MaidikA Epyacia

EipaoTe avriBeTol o€ KABE popen
KATAVAYKAOTIKAG Kal TTAIDIKAG £pYaciag.
Kauia popen e€avaykaopou, mBoAARS R
TTaIdIKAG epyaciag dev yiveTal avekTh 0Tn
STAR. To KatwTePO OpI0 NAIKIAg
atmmaoxoAnong eival Ta 18 £1n.

MapevoxAnon

2uvepyalopaoTe TTPOG eUpecn AUCEWY TTOU
Ba weeholv 1600 TNV STAR 600 Kal TOUG
epyagoéuevoug pag. AtrayopeueTal KABe
€idog TTapevoxAnong
(oupTrepIAQPBAVOUEVWV OAWY TWV HOPPWV
0€EOUOAIKNG TTapEVOXANONG Kal
TTapevoxAnong kKaBe GAANG VOUIKA
TTPOCTATEUOUEVNG KATNYOPIAG), EKPORBICHOU,
ayévelag r ac€Reiag kKabwg Kal doeuva
OXOAIQ.

Yyeia ka1 Ac@dAsia otnv Epyacia

H STAR egao@aAilel 6TI To cUVOAO TOU
TTPOCWTTIKOU, EPYACETAl O€ £VA UYIEG KAl
a0QaAEG epyaaiakd TTEPIBGAAOV, CUPQWVa
ME TIG QTTAITACEIG TNG I0XUOUCOG
vouoBeaiag.

H STAR mrapakoAouBei kal eAEyxEl TOUG
OXETIKOUG KIVOUVOUG Kal AapBdavel OAa Ta
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KQAIKAZ HOIKHZ KAl AEONTOAOTIAZ
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Equality and equal opportunities

We do not tolerate any kind of racial
discrimination or discriminations concerning
race, religion, age, nationality, social or
ethical origin, handicap, believes, sexual
orientation.

These principles are valid and comply by
beginning from hiring young employers, as
well as during the time of cooperation and
business evolution of our people.

The only factors that are taken under
consideration are: experience, personality,
efficiency, capability and qualification of any
employee.

Forced and children labour

We are against any form of forced and
children labour.

No form of forced, imposed or children
labour is been accepted at STAR.

The minimum limit of age is 18 years old.

Harassment

We work together to find solutions that are
not only in STAR’s advantage but also to its’
employees.

It is forbidden any kind of harassment
(including all the types of sexual
harassment and any other type that is
protected by the law) bulling, rudeness,
disrespect, as well as indecent remarks.

Health and safety at work

STAR ensures that all the employees work
in a healthy and safe environment according
to the requirements of current legislation.
The company monitors and controls the
possible hazards and takes all the
necessary preventive measures against
accidents and diseases
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aTTapPaiTNTa TTPOANTITIKA PETPO KATA TWV
aTuUXNUATWY KAl TWV ETTAYYEAUATIKWY
aoBevelwv.

OAol o1 epyalduevol ekTTaidevovTal o€
BépaTa uyeiag kal ao@AAEIag.

MpooTacia Tou MepiBaAAovrog

H Aioiknon Tng STAR, éxel avayvwpioel TNV
avaykn va cupBdaAAel evepyd oTnv
TTpooTacia Tou TTEPIBAANOVTOG Kal TNV
€E0IKOVOUNGN TWV QUOIKWY TTOPWYV TOU
TTAQVATN.

Mpokeiuévou n TTpooTTABEIO AQUTA Va Yivel PE
OUOTNUOTIKG Kal EAEYXONEVO TPOTTO, £XOUV
kaBopioBei axeTIkES MONITIKEG Kai 0dnyieg ol
oTToiEC EQapPUOlovVTal aTTO TO CUVOAO TOU
TTPOCWTTIKOU.

Xpnuatooikovouiky NMAnpo@oépnon

H akepaidTNTA TWV OIKOVOUIKWY QVAPOPWY
gival kpioiun yia tn Aloiknon 1ng STAR.
'OAeg o1 oikovouikEG ouvaAAayég TG STAR
KOTOyPAQOVTAl OE€ CUUPWVIa UE TIG
aTTaITAOEIG TNG IoXUouoag vouobeaiag

H STAR mrapabéTel éykaipa, aAnBr aToixeia
TTOU XapakTtnpiovTal atd diagpavela,
ouvdagEela, TTEPIEKTIKOTNTA KAl 0pBoTNTA.

To TTPOCWTTIKOG TTOU Eival appodIo yia TNV
KATaywplon Kail dlaxeipion Twv
XPNUATOOIKOVOUIKWY OTOIXEIWV TNG
eTaipeiag ogeilel va emOEIKVUEl JEYIOTN
TTPOCOXI KAl VO CUUPOPPUWVETAI PE TIG
ATTAITAOEIG TNG VOPO0BETiag Kal TIG odnyieg
TWV apXWV.

Y1mreuBuvoTnta Aloiknong Kai

Epyalopévwyv

AtToTeAei euBuvn TNG Aloiknong va
KOIVOTTOIEI Kal va TTpowOEi TO TTEPIEXOUEVO
TOU TTapovTog Kwdika.

EmimAéov n Aloiknon gpovTilel yia Tnv
eKTTaiIdEUaN KAl EualgONTOTTOINCN TOU
TTPOCWTTIKOU O€ OXE€0N UE TIG ATTAITHOEIG TOU
Kwdlika.

O Kwdikag HBIkNG kal Aeovtoloyiag eival
O108£010g 0€ OAO TO TTPOCWTTIKG KAl TA
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caused to work.
All the employees are trained in health and
safety rules.

Protection of the environment

STAR’s Top Management has recognized
the need to actively contribute to the
environment protection and the
sustainability of natural resources of the
planet.

For making this effort with a systematic and
controllable manner, relevant politics and
instructions have been determined, which
are been applied from all the employees.

Financial Information

The integrity of the financial information is
crucial for STAR’s Top Management.

All the financial transactions of STAR are
being recorded according to the current
legislation.

STAR submits in time true data which are
characterized by transparency, relevance,
content and correctness.

Employees who are in charge for the entry
and management of the financial info of the
company owes to show maximum attention
and to comply with the requirements of
current legislation and the authorities
guidelines

Responsibility of Top Management and

employees

It is Top Management’s responsibility to
notify and promote the content of the
present Code.

Furthermore, the Top Management is
responsible for the training of the
employees concerning the requirements of
the Code.

The Moral and Ethical Code is available to
all employees and the external interested
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eEWTEPIKA evOlaPePOUEVA PEPN. parties.
KartayyeAia MNMapaBiacewv Complaints of violations
To TTPooWTTIKG £XEI TO DIKAIWMA KAl TNV Employees have the right and the obligation
uTTOXPEWON va avagEpel oTn Aloiknon to report at Top Management, violations of
TTaPARIACEIG TWV ATTAITHOEWV Tou Kwdika the requirements of Moral and Ethical Code.
HOIKAG kal AcovToAoyiag. All violations will be examined by the Top
OAeg o1 TrTapafiaoelg Ba egetalovTal atmo Tn Management and when it is required,
Aloiknon kai étav atraireital 8a corrective actions will take place.
avaAapBdavovtal KaTGAANAEG S10pBWTIKEG
EVEPYEIEG.

la v éykpion

(Ovopartetrwvupo / YTroypaen)
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